

YSS Get Connected Now weekly update 5 December 2011 – No 32
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	1
	
	ask-a-careers-adviser service

	
	a
	Reminder ask-a-careers-adviser service – this is on the home page of GCN - (Home)

	2
	
	Connexions’ Get Connected Now - www.getconnectednow.co.uk Website pages – page names in green – if you click on the link you will be taken to that page on the website

	
	a
	News (News) - this page is now linked to the Get Connected Now ask-a-careers-adviser Facebook page which will have a new news item on every week and say that there are many more news items on GCN.  I propose to put links to items that I add each week to GCN which YPs will find useful
New Added this week – all the links that you may find useful are here – this is a much longer version of the one in News because it saves you making the links:
National Apprenticeships' vacancies for the week of 5 December. If you are looking for an apprenticeship or would like to find out what is on offer visit your area on Get Connected Now
Here you will find this week's list. Go to your area and click on Search for information - you will see a list places of where you can get information - the apprenticeships list is the first one. 

Reminders:

· If you would like help to register AV have produced an online guide - http://www.apprenticeships.org.uk/avtm/Candidate/Introduction.aspx?Prev=true 

· If you would like to see a simple guide you could use this http://www.getconnectednow.co.uk/downloads/pages/Guide_to_registering_on_AV_211120111200.doc 

-------------------------------------------------------------------------------------
Tell us what you think about the Youth Support Service websites

We would like to know what you think about the Get Connected Now, gimi, Culture Shock and 6K Vision websites.  We want to provide you with the information that you need and so it would be really good if you could spare a few minutes of your time to fill in a questionnaire:

· If you are a young person please could you fill in this questionnaire
· If you are an adult working with young people in North Yorkshire please could you fill in this questionnaire
Your answers will help us to provide you with the kind of services you want.

The closing date is 19 December.

-------------------------------------------------------------------------------------
Higher Apprenticeship Announcement - Government Funding for 19,000 Degree-Level Apprenticeships - On 1st December 2011 Business Secretary Vince Cable announced details of how Government funding will support thousands of apprenticeships up to degree equivalent, enabling employers, colleges and universities to deliver the advanced skills most critical for growth.

£18.7m from the Higher Apprenticeship Fund will support the development of 19,000 new Higher Apprenticeships in sectors including construction, advanced engineering, insurance and financial services. Around 250 employers, including Leyland Trucks, Unilever, TNT, and Burberry will benefit from world class, nationally accredited technical training delivered in the workplace.

For more information on the projects supported by the Higher Apprenticeship Fund see the link below:

Government funding for 19,000 degree-level apprenticeships | News | BIS
-------------------------------------------------------------------------------------
Added to articles:

-------------------------------------------------------------------------------------
1 -  ‘How do I find out about working in the creative, cultural and media industries?’ http://www.getconnectednow.co.uk/careers/careers.aspx#497 

30 November - 'T-Shirts and Suits: A Guide to the Business of Creativity' is a free eBook specifically written and designed for entrepreneurs in the creative, digital and cultural industries. This highly-acclaimed book was written by creative business adviser and creative industries consultant David Parrish. It is designed for creative entrepreneurs and people managing creative businesses and cultural organisations. This free business eBook is one of the few publications written especially for people in the creative industries and cultural industries. It offers business ideas on marketing, intellectual property, leadership, organisational structures, business strategy, and more - written especially for creative entrepreneurs and creative enterprises.

------------------------------------------------------------------------------------
Reminders from last week:

BT Maritime Services are recruiting BT are currently inviting applications for September 2012 sponsorship programme on their website.

-------------------------------------------------------------------------------------

Don’t forget the Links page http://www.getconnectednow.co.uk/links/Default.aspx#361 where you can find many useful links
-------------------------------------------------------------------------------------

Added on the about work page http://www.getconnectednow.co.uk/careers/help.aspx – new local information was added to How can I be an entrepreneur and set up my own business? http://www.getconnectednow.co.uk/careers/help.aspx#276 

------------------------------------------------------------------------------------

New articles were added on the careers page http://www.getconnectednow.co.uk/careers/careers.aspx - 

1 - How can I find out about working in the armed forces, emergency services and other uniformed services? http://www.getconnectednow.co.uk/careers/careers.aspx#511 

------------------------------------------------------------------------------------
2 - How can I find out about working in construction and the built environment? http://www.getconnectednow.co.uk/careers/careers.aspx#490 
------------------------------------------------------------------------------------
3 - How can I find out about working in the food, farming and the environment industries? http://www.getconnectednow.co.uk/careers/careers.aspx#422 

-------------------------------------------------------------------------------------
Prospects for green jobs to 2020 http://www.getconnectednow.co.uk/llmi/Default.aspx#510 

-------------------------------------------------------------------------------------
Drugs and alcohol misuse

FRANK has been revamped, so keep up to date with key issues.

Also another regional website - Balance North East - has some very useful info.

Don't forget about the alcohol and drugs section on gimi.

------------------------------------------------------------------------------------
Getting to know yourself and how to make yourself employable (on the Making Preparations page) http://www.getconnectednow.co.uk/careers/preparing.aspx#323 -------------------------------------------------------------------------------------
In the section about higher education on the Qualifications and Pathways page (http://www.getconnectednow.co.uk/yourchoices/qualifications.aspx#219) find out all you need to know about funding to go to uni.
-------------------------------------------------------------------------------------
You can use the UCAS Progress online prospectus to find out about post 16 courses inj North Yorkshire as well as the surrounding areas (this replaces Futures4Me) http://www.getconnectednow.co.uk/yourchoices/coursesavailable.aspx 

-------------------------------------------------------------------------------------

Don’t forget about notgoingtouni http://www.getconnectednow.co.uk/yourchoices/qualifications.aspx#459  

-------------------------------------------------------------------------------------
The About Work page (http://www.getconnectednow.co.uk/careers/help.aspx) includes How can I hunt for jobs and look at current vacancies? 

-------------------------------------------------------------------------------------

If you want to look at what different companies have to offer you could look through the list of Employer recruitment websites. http://www.getconnectednow.co.uk/information/vacancies.aspx
-------------------------------------------------------------------------------------
If you need advice and guidance and are not sure who to contact the list of  Careers Advisers in North Yorkshire School and Colleges has been updated http://www.getconnectednow.co.uk/aboutus/localcontacts.aspx
-------------------------------------------------------------------------------------

This is a reminder about the ask-a-careers-adviser service http://www.getconnectednow.co.uk/Default.aspx#472  but it does include new information about call charges from mobiles.

	
	b
	Professionals (Professionals)
General Information (General Information) 
Courses, documents and links for professionals (Courses, documents and links for professionals)

Click on the section that you would like to see and you will be taken to that section

 The YSS Get Connected Now weekly update - New latest update
1. The YSS Get Connected Now weekly update – past editions
Posters and handouts Here you will find posters and handouts which you may find useful: 
North Yorkshire Police introduction of the 101 non emergency number from 12 December - http://www.getconnectednow.co.uk/downloads/pages/Police_national_non_emergency_number_281120111200.pdf 
2. Transition information April 2011
3. IAG Standards and IAG Steering Groups 
4. CEIAG course materials from CPD sessions 2010/2011 
5. Resources for schools/colleges New Added 30 November 2011 from Cegnet - The impact of KS4 vocational courses on disengaged young people's engagement with education 15-18 This research from the DfE found no evidence to suggest that taking vocational courses in Year 10 helps to re-engage young people who are already disengaged from education. Neither did it find any evidence to suggest studying vocational courses makes matters worse. The finding that young people who take at least one vocational course in Year 10 are more likely to achieve Key Stage 4 Level 1 remained, however there was no relationship between subject choice and Level 2 achievement, or young people's destinations at age 17 and 18. For more on this and other conclusions, read the report
6. Post 16 Careers Work Current issues and best practice - 30 October 2010
7. Useful Documents and Links New Action for jobs: How to get the UK working - CBI seeks to boost youth employment November 2011 Brief out line –
 CBI seeks to boost youth employment
To help incentivise employers to take a gamble on a young and less-experienced person, the CBI is calling for:

(i) The introduction of a Young Britain Credit, which will reduce the cost of taking on a young person by offsetting employers' National Insurance for the first year, as well as freezing youth National Minimum Wage rates, which as a percentage of median wages for the age group are higher than the equivalent level for adults.

(ii) Investing in courses that help bridge the gap between school and apprenticeships to allow 16-18 year-old school leavers that lack the appropriate skills to take up training opportunities. 

The CBI's proposals also include: 

(i) Supporting a national roll-out of successful existing school-business engagement initiatives with a new 'Employability School' standard. 
(ii) Putting in place a network of local business people to act as champions, developing school-business links in each local area. 
(iii) Stepping up businesses' commitment to providing high-quality meaningful work experience. 
Overcoming welfare dependency is another issue raised in the report. The CBI is calling for: 

· Jobcentre Plus to be refocused on job search through a new readiness for work assessment and earlier Work Programme support where necessary 

· Reform of benefit rules that act as a disincentive to taking a job. For example, by suspending rather than cancelling benefits when someone takes a job.

New 30 November - The influence of parents, places and poverty on educational attitudes and aspirations This report from the Joseph Rowntree Foundation aims to better understand the relationship between young people's aspirations and how they are formed. Five findings concerning the nature of aspirations and their formation arose from the study: 

· Young people's aspirations towards education and jobs are high. Most aspire to go to university, and young people aspire to professional and managerial jobs in far greater numbers than the proportions of those jobs in the labour market. There was little evidence of fatalism in the face of depressed labour markets or that not working was seen as an acceptable outcome.

· Young people's aspirations are not predominantly unrealistic. At 13 many had ideal occupations drawn from sport or celebrity but this had waned by the age of 15. It is certainly not the case that large numbers of young people are wedded to the idea of being pop stars or premiership football strikers. Our data reinforces the insight that places with a shared status of deprivation can be quite different in their social make-up and the way that this plays out in the life experiences of residents. Generalisations about the attitudes, beliefs and behaviours that surround aspirations in disadvantaged communities are not helpful, and should be avoided.

· There is likely to be a wide variety of patterns of aspirational formation across the UK. Areas of greater and lesser deprivation, and with different demographical and social factors from those studied, will potentially have other, and quite specific, outcomes in terms of aspirations. This study deliberately looked at distinctive areas in the expectation that they would have specific characteristics, but it is not exhaustive and suggests that other challenges could be found in places with different characteristics.

· Factors affecting aspirations, whether from school, place or family, tend to be consistent and reinforcing, pushing young people towards or away from the fulfilment of high aspirations. In Nottingham and London, they emerged at the school level because the school was so strongly rooted in the community. The more economically diverse school in Glasgow showed these patterns at a smaller scale, but the overall consistency of factors was striking across all three settings.

8. General IAG New 30 November STEM Careers Seminar 28 September 2011, National STEM Centre, University of York -This seminar took place following the STEM (Science, Technology, Engineering and Maths) Careers Review, published in November 2010.1 The seminar aimed to produce a series of recommendations, targeted at agencies responsible for taking forward and implementing the Government‟s emergent careers education strategy. Some 27 expert participants were invited to consider specific questions around the following themes: 1. Better use of labour market information (LMI) by young people to make informed career choices 2. How changes in Government policy will affect careers education, information, advice and guidance in schools 3. The implications of Government policy on the professional expectations and training needs for careers professionals and secondary teachers 4. How can employers support quality improvement in the careers profession? 
9. UCAS Progress and CAP – 
10. Qualifications including apprenticeships 
New 30 November - Returns to intermediate and low level vocational qualifications This report assesses the impact of vocational qualifications on earnings and the probability of being employed. It concludes that there are positive employment and earnings returns from the vast majority of vocational qualifications gained in adulthood
New Apprenticeships e-Newsletter- November 2011  
11. Finance information 
12. Safeguarding 
13. Tier 3 referral services
14.  Risky behaviour
15. Supporting young people who are NEET 
16. Rapid assessment - YSS centres
17. gimi events and information
18. Volunteering and citizenship and work experience 
19. Labour Market Information 
20. Employment and Skills e-bulletin
21. Working with parents
22. Private fostering
23. Destination data
24. National Apprenticeship Week 2011
25. Employer engagement and work experience 
26. YSS/Connexions courses North Yorkshire 
27. Courses/events run by other organisations
New - Fourth annual ICT in CEIAG conference - 'New freedoms - new responsibilities' - 1st-2nd March 2012, York The theme of the event focuses on the benefits of using ICT alongside traditional face-to-face methods in careers education and guidance. 
New National Apprenticeship Week  6 - 10 February 2012
· Toolkit
The new 2012 toolkit is packed with handy hints and tips so all our partners can easily get involved. Please familiarise yourself with the toolkit so that we can all work towards maximising The Weeks' exposure.

· Activity Form
Last year we received details of over 500 events taking place across England and this year we want to surpass it. Please encourage all partners to get involved and fill in the activity form. Then we can promote their event on our website and also consider their activity for a visit by a local MP, a member of NAS SMT or even a Ministerial visit.

· Handy Information Sheet
There are lots of helpful hints, tips and ideas available on the website. We have also produced a handy double sided information sheet
· Supporter's Logo
This year we have updated the National Apprenticeship Week supporters' logo to encourage Apprenticeship employers and stakeholders to promote the Week.

All of these items can be accessed from the National Apprenticeship Week section of the website
28. Future developments for IAG 
29. Careersbox Careers Week 2011
30. Get Connected Now familiarisation 
31. Campaigns 

	The following sections contain useful links and information that I have not put on GCN 
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	Education and training in general 

	4
	
	NAS Apprenticeships http://www.apprenticeships.org.uk/  

	
	a
	New (Attachment 2 – APPRENTICESHIPS BULLETIN – 21 November 2011) This bulletin is for staff and you will find it in Aspire (Provider 93826).  The post code is not being included again – I have stressed the need to have it
The YP bulletin can be found at  http://www.getconnectednow.co.uk/information/  under the first opportunity 
Get Connected Now account: Name – Getconnectednow (note capital) Password – Vacancy1. (note capital, number and full stop)

	
	b
	New Important message from AV We have had some concerns raised from Providers sifting applications on AV that some colleague may be completing applications on behalf on candidates they are working with. We appreciate that some candidates require more support than others and that some experience difficulties in working on the Av application system but we do not wish for partners working with this group to have to manage vacancies too much on candidates behalf. Please try and discourage this practice with candidates by ensuring that they complete and manage their own applications as much as possible so we can reassure Providers that this is not common practice.

	
	c
	New Preparations are well underway for National Apprenticeship Week 2012, taking place from 6 to 10 February 2012. The Week has been a tremendous success over the last four years and 2012 will be even bigger. 

National Apprenticeship Week is the time when all eyes are on Apprenticeships and it’s all about raising the profile amongst employers, individuals, teachers, parents and the media. 

Everyone with an interest in Apprenticeships across the country is encouraged to get involved in the Week. This could range from running and promoting your own National Apprenticeship Week themed event/activity, or by visiting one of the many events that will be taking place in your local region during the Week. 

Previous supporters of National Apprenticeship Week have included: employers, learning providers, colleges, Sector Skills Councils, trade bodies, the TUC, Chambers of Commerce, careers services, local authorities, schools, teachers, MPs, apprentices, potential apprentices, parents, carers and more. 

Apprenticeship Week Toolkit 
We know that the success of National Apprenticeship Week is down to the commitment and involvement of Apprenticeship employers and our partners, so we have produced a toolkit that contains practical advice and ideas to help you run your own events and communications activity. View / download the toolkit. 

If you have any further queries on National Apprenticeship Week after reading through the toolkit please contact the National Apprenticeship Service; the details are included in the toolkit. 

We also have an National Apprenticeship Week Activity Form, which you can complete to promote your activities on our website. 

Advertising and sponsorship opportunities 
Media interest is starting to grow, with The Sun, Times, Mirror and Independent newspapers all expressing an interest in running National Apprenticeship Week features or supplements. There will be advertising and sponsorship opportunities available for partners and Apprenticeship employers in these features/supplements. If you are interested in finding out more, please contact: 

· The Mirror – Richard.harper@srpublishing.co.uk 

· The Sun – lyndsey.toman@newsint.co.uk 

· The Times – Claire.dalby@newsint.co.uk 

· The Independent - dominic.webber@mediaplanet.com 

View previous Sun and Times Apprenticeship supplements. 
You can also find out more about National Apprenticeship Week 2012 by visiting the Apprenticeships website.

And don’t forgot to Tweet about your activity and National Apprenticeship Week by using #NAW2012
See also Courses/events run by other organisations

	5
	
	Real Start/other apprenticeships – this is now on GCN 

	6
	
	Careers/employment in general 

	
	a
	New 

	7
	
	Industrial sector 

	8
	
	LMI (Labour Market Information)

	
	a
	New Centres for offshore renewable engineering

Outlines the national offer for investment in offshore renewables. Centres for offshore renewable engineering (COREs) are partnerships between Central and Local Government and Local Economic Partnerships (LEPs) that ensure businesses looking to invest in manufacturing for the offshore renewables industry receive the most comprehensive support possible. Aims to attract major manufacturers of offshore renewable energy equipment by explaining existing national and local incentives. Highlights the five key locations: Hull and adjacent parts of the East Riding, and South Humber Bank; Great Yarmouth and Lowestoft; Tyneside; Teesside; and Sheerness. 
Skills 
Education and skills are central to the government’s growth agenda, and the growth of offshore renewable sector 
With a heritage in maritime and offshore energy, the UK has a large skills base ready to take up the challenge of offshore renewables. Additionally, according to the OECD, the UK produces almost 50,000 graduates in engineering, manufacturing and construction a year, and take up of apprenticeships in these areas is also rising 

We have a responsive, unified skills system which employers can harness for their own purposes in localities, sectors or supply chains. Government is freeing up colleges and skills providers to be more responsive to business, and to encourage employer ownership of and investment in skills. The HE sector also plays a vital role in working with employers to ensure relevant, high level skill needs, are addressed. 

Additionally, Government are investing in strong employer-led projects that get behind employer activity, with support from the centre to ensure sectors have the skills they need for growth. This includes: 

· the Employer Investment Fund, which enables Government to invest in projects that Sector Skills Councils have themselves developed, and the Growth and Innovation Fund (more information below). 
· Advocating and funding a network of 18 National Skills Academies, which are employer-led sector based centres of excellence. 
New action on apprenticeships, to make it easier for companies to take on apprentices, and ensure that the quality of apprenticeships is continually improved. The Government has committed to expand the Apprenticeships programme but as a demand led programme, the growth is dependent on employers coming forward to make places available. 
Offshore Renewables Skills 
Government recognises that there are likely to be pinch points when the offshore renewables sector starts to scale up activity and is responding to this challenge. 

Energy and Utilities Skills, has secured £3.5million worth of skills investment from the Employer Investment Fund.This funding will focus on raising the attractiveness of the sector to new entrants, generating skills investment through supply chain collaboration, stimulating new entrant training in renewable energy, and market intelligence to raise employer investment. 

In the document ‘Skills for a Green Economy’ the Government commits to supporting businesses investing in the green economy by: 

14 Centres for Offshore Renewable Engineering 

· Bringing together a new ‘skills for a green economy’ grouping of Sector Skills Councils (SSCs) in order to understand changing requirements more thoroughly and to communicate this to businesses, skills providers and individuals thinking through their long term career choices. 

· Improving the quality of information, advice and guidance available on careers in a green economy, through the new National Careers Service 

· Improving the quality of skills provision in the Further Education (FE) system. 

· Raising awareness and understanding of the green economy through the work of Unionlearn to support lifelong learning among the workforce 

· Continuing to support science, technology, engineering and mathematics (STEM) skills as a priority for the green economy at least as much as for the economy as a whole 

Additionally, The Energy Technology Institute and the Engineering and Physical Science Research Councils have funded training for up to 50 of the UK’s best new engineers at Industrial Doctorate Centres in Offshore Renewable Energy at leading universities. 

Case Study: Skills on the Humber 
Regional Growth Fund support in the Humber is being used for Offshore Wind Sector skills and training programmes including delivery of 600 apprenticeship places in engineering and 1000 up-skilling qualifications (through specialist skills training, including grant assistance) to be achieved on the North Bank. 

To see the whole document - http://www.bis.gov.uk/assets/biscore/business-sectors/docs/c/11-1393-centres-for-offshore-renewable-engineering 



	
	b
	New CHANCELLOR George Osborne today announced a raft of measures aimed at getting the UK economy out of neutral against a backdrop of increasingly gloomy forecasts.

In his Autumn Statement, Mr Osborne laid out plans for credit easing worth £21bn that will see the taxpayer underwriting lending to small businesses and the creation of an SME company bond market.

The Government also published its national infrastructure plan identifying 500 projects the Coalition wants to see built over the next 10 years. Mr Osborne committed the Government to an additional £5bn of spending on infrastructure and finding ways of encouragng up to £20bn of investment in public projects from pension funds. 

He confirmed that the transpennine rail route will be electrified and car tolls on the Humber Bridge halved.

He have the go-ahead plans for a second enterprise zone on the Humber and said they and the one in the Sheffield City Region would benefit from 100% capital allowances.

The Chancellor revealed he was adding a further £1bn to the Regional Growth Fund on top of the £1.4bn that has already been allocated and investing £500m in hi-tech industries as well as financial help for energy intensive industries.

Mr Osborne was speaking after the Office for Budget Responsibility stopped short of forecasting double dip recession but cut its GDP growth forecasts for 2011 and 2012 to 0.9% and 0.7% respectively. 

Labour said the OBR figures showed the Coalition's economic plan was "hurting, but not working".

Mr Osborne told the House of Commons that the Eurozone crisis was based on a lack of confidence in the ability of countries to deal with debt.

He said: "We will do whatever it take to protect Britain from this debt storm while doing all we can to build the foundations of future growth."

Mr Osborne also had a stark warning that if the rest of Europe heads into recession "it may prove hard to avoid one in the UK".

The business rate holiday for small businesses was extended to April 2013 and the Government will launch a new Seed Enterprise Investment Scheme in April, offering 50% income tax relief on investments.

The Government has committed to introducing an ‘above the line’ tax credit in 2013 to encourage research and development.

Cities will be asked to compete for a share of £100m earmarked for creating six "super-connected" cities boasting 100MB per second broadband.

In an effort to ease the pressure on consumer spending Mr Osborne confirmed he will cancel a planned rise in fuel duty in January and will keep the increase in regulated rail fare rises to 1% above RPI inflation.

There was also help for parents in the shape of an extension to the number of free childcare places for two-year-olds and new measures to encourage home buying.

Mr Osborne said the spending would be paid for through a mixture of new restrictions on public sector pay and announced a review that would investigate whether civil servants could be paid at different levels depending on where they work.

He also said that action would be taken to ensure that overseas aid did not exceed 0.7% of GDP.

Looking ahead to future Government spending, Mr Osborne said Whitehall would see budgets fall 0.9% in real terms in 2015/16 and 2016/17. A rise in the state pension to 67 was brought forward to 2026.

The Government restated its opposition to an EU transaction tax that could impact on the competitive position of the City of London.

	
	c
	New NORTH EAST, YORKSHIRE AND THE HUMBER TO GAIN 515 HOMES IN £55M DEAL http://www.constructionnow.co.uk/enews.asp?ID=9612&UserID=44745&l=99999 

	
	b
	New Deputy Prime Minister - £1 billion boost to Regional Growth Fund
The £1 billion boost to the Regional Growth Fund announced in the Chancellor’s Autumn Statement last week is expected to enable the fund to support around half a million jobs in total. Read to see details of local projects

	
	
	New

	9
	
	Engaging with YPs 

	
	a
	New Campaign group publishes book to boost understanding of youth work's value The In Defence of Youth Work campaign has launched a book of case studies showing how youth work improves young people's lives.
http://www.cypnow.co.uk/Youth_Work/article/1107428/campaign-group-publishes-book-boost-understanding-youth-works-value/  

	10
	
	Gimi – www.gimi.co.uk 

	11
	
	Safeguarding 

	12
	
	Job Centre Plus

	13
	
	Staff information  

	
	a
	New Schools 'bombarded' with careers service offers as new duty looms

Schools are being flooded with offers from organisations selling careers-related products and services, as they prepare to take on the legal duty to secure independent careers guidance for pupils from September 2012. http://www.cypnow.co.uk/Advice_and_Guidance/article/1106411/Schools-bombarded-careers-service-offers-new-duty-looms/  

	
	b
	New November in a nutshell

November was an interesting month for the careers community. The Education Bill received Royal Assent and much more besides...

http://www.cegnet.co.uk/newsletters/nov11/web/page00.html 

	
	c
	New NICEC journal: Towards a new professional status? Challenges and opportunities for the careers profession.

Issue number 27 focuses on issues facing the careers profession. http://www.cegnet.co.uk/newsletters/nov11/web/page12.html 

	14
	
	Marketing

	The week ahead - I work on 2½ days per week - Monday and Wednesday at Insite (01609 532315) and Tuesday morning from home (07896272239)

	15
	
	Useful documents or links or information 

Unless a date is attached all the articles in this section have been published in the last week

	
	a
	New National Youth Agency news - http://www.nya.org.uk/news 

	
	b
	New Osborne pledges to double childcare places for two-year-olds

Chancellor George Osborne has announced a commitment to double the number of free childcare places for two-year-olds.

http://www.cypnow.co.uk/Childcare_and_Early_Years/article/1106810/osborne-pledges-double-childcare-places-two-year-olds/ 

	
	c
	 New Fear of isolation prevents neediest parents from accessing early years groups

The neediest parents are being held back from accessing early years services because of fears over being judged or left isolated, a report by the University of Bristol has found. http://www.cypnow.co.uk/go/news/article/1105700/fear-isolation-prevents-neediest-parents-accessing-early-years-groups/ 

	
	d
	New Girls have their say The 2011 Girls' Attitudes Survey just published by Girlguiding UK asked 1,200 girls and young women between 7 and 21 for their views on key issues affecting their lives. http://www.cegnet.co.uk/newsletters/nov11/web/page15.html 

	
	e
	New Disadvantaged children continue to fall behind in their development The majority of early years aged children who are eligible for free school meals are still failing to achieve a good level of development, according to latest Early Years Foundation Stage (EYFS) figures.
 http://www.cypnow.co.uk/Childcare_and_Early_Years/article/1107394/disadvantaged-children-continue-fall-behind-development/

	
	f
	New Information service cull leaves councils as risk of failing to meet legal duties
Around nine out of 10 family information service budgets are being cut and a third may no longer be fulfilling their legal duty to supply information to families, according to latest figures from the Daycare Trust.
http://www.cypnow.co.uk/Advice_and_Guidance/article/1107640/Information-service-cull-leaves-councils-risk-failing-meet-legal-duties/ 

	
	g
	New Number of young people self-harming rockets Incidents of serious self-harm among young people have dramatically increased over the past decade, according to latest figures.
http://www.cypnow.co.uk/go/news/article/1107511/number-young-people-self-harming-rockets/  


	GCN- Youth Support Service’s Get Connected Now
	YP – young person

	AV – Apprenticeship Vacancies  - National Apprenticeships Service (NAS))
	LMI – Labour Market Information

	LMI YNY – LMI  York and North Yorkshire
	LEP - Local Enterprise Partnerships

	WBLP – Work Based Learning provider (what training providers should now be called)
	


If you have any feedback which would enable me to make this more useful/user friendly/? Please let me know – anne.almond@northyorks.gov.uk 

Thank you
Anne Almond, YSS Information Adviser, 01609 532315 anne.almond@northyorks.gov.uk
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