Get Connected Now


Employing an apprentice 
What are Apprenticeships? 

They are work-based training programmes designed around your needs, which lead to national recognised qualifications. You can use Apprenticeships to train both new and existing employees. 

Apprenticeships are designed by the Sector Skills Councils which understand your business and so the training will be relevant for your industry.
Key Points:
· Apprentices make a valuable contribution to businesses 

· Apprenticeships can help you to solve business issues eg: recruitment difficulties; skills gaps; staff retention; staff morale; succession planning 

· Apprenticeships are a means of accessing talent; apprentices are individuals committed to their chosen career 

· Developing an apprentice (or Apprenticeship programme) will provide you with a highly motivated workforce with qualifications that reflect the latest industry standards

· Apprenticeships enable young people to continue their learning in employment, reach their full potential, and make a wider contribution to the economy and society. 
In practice:
· Apprenticeship vacancies is the official national online recruitment system managed by the National Apprenticeship Service and supported by a dedicated team 
· Apprenticeship vacancies lets candidates search for your vacancies 

· There is no charge for using the service 

· A diverse range of private and public sector employers have already advertised their vacancies including British Gas, Ford, New Look, Sky, Cable and Wireless 

· Funding is available from the National Apprenticeship Service. The size of the contribution varies depending on your sector and the age of the candidate. If the apprentice is aged 16–18 years old, you will receive 100 per cent of the cost of the training; if they are 19-24 years old, you will receive up to 50 per cent; if they are 25 years old or over you may only get a contribution depending on the sector and area in which you operate. This is paid directly to the organisation that provides and supports the Apprenticeship; in most cases this will be a learning provider
· The National Minimum Wage applies to all apprentices aged under 19; and apprentices aged 19 or over in the first year of their Apprenticeship. The apprentice minimum wage is £2.50 per hour and applies to time working, plus time spent training that is part of the Apprenticeship

· All National Apprenticeships’ vacancies in North Yorkshire are put on Get Connected Now every week.  They are advertised in our centres and staff working with young people both in and out of school/college are informed so that you have the best possible chance of your vacancy being seen by candidates who will meet your needs.

If you are interested
If you think you would like to employ an apprentice, please go to the Apprenticeships website ( www.apprenticeships.org.uk )  where you will find more information. Halfway down the home page is a section for employers. There is a brief form to fill in online and within 2 working days of submitting it you will be contacted by an employer adviser who will explain the service and answer any of your questions. If you prefer you can call 08000 150 600.
Information about employing young people

Get Connected Now, supporting North Yorkshire's young people into careers learning and work, has a section for employers.  Here you will find information and links to answer all your queries about employing a young person enabling you to give them the best possible support:
www.getconnectednow.co.uk 
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