FAQ – ConstructionSkills’ Construction Apprenticeships

What’s the difference between ConstructionSkills’ apprenticeships and the construction apprenticeships colleges offer?

We, ConstructionSkills, are an apprenticeship provider in our own right. We add value by managing the relationship between the employer, college and apprentice. 

Through our grant and levy scheme we have developed long standing relationships with employers and colleges. 

ConstructionSkills contract with colleges all around the country including most major colleges in Yorkshire and Humber. Students following a ConstructionSkills apprenticeship will study at the college nearest to them depending on the trade they choose and their individual needs. An apprentice’s employer will always be based local to them. 
Our application process is separate to colleges’ application process. All apprenticeship applications must be made through our www.bconstructive.co.uk/apprenticeships website. It is a good idea to stress to any applicants that they must treat any correspondence/test dates etc from ConstructionSkills separate to any correspondence received directly from college. 
We currently do not take applications through the Common Application Process or the National Apprenticeship Service (there are some exceptions to this, see following questions).

Some other ways in which ConstructionSkills differs from other providers:

· Over 40 years’ experience in construction and training delivery through a network of over 160 colleges 

· Over 81% of ConstructionSkills apprentices complete their full framework. 10% higher than the national average for the industry 
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How does the ConstructionSkills grant and levy system work?
The industry asks ConstructionSkills to collect an annual levy from all liable/registered employers. The levy is based on a percentage of a company’s pay roll. Grants are then given to employers who train. This is seen by our industry as the best way to support training.

If a company’s wage bill is currently less than £80,000, an employer does not have to pay a CITB‑ConstructionSkills Levy at all, but still qualifies for grants, advice and support.

If a company takes on an apprentice and they are a registered company with ConstructionSkills they can claim up to £9,000 over 3 years. (2010/11 grant rates – rates may vary)
Last year, 22,637 employers claimed £169m of grant funding, which came from the CITB-ConstructionSkills Levy.

For more information please see our webpage – www.cskills.org/levy-grant
NB - Please note all this information is subject to terms and conditions and was correct at the time of writing. 

One of my clients, a post 16 student, is studying construction full time at his local college. What are his apprenticeship options after this course has finished?

It depends what course the individual has been studying at college. In all cases full time students should apply to us via www.bconstructive.co.uk/apprenticeships and we will discuss prior learning with them at the appropriate point during their application process. 

If the course completed is a:

Level 1 or 2 BTEC in Construction – 

When completing this course, students who secure a construction apprenticeship, will start on Year 1 of a Level 2 apprenticeship framework in their chosen trade. Although the BTEC in Construction provides a good introduction to the construction industry because it is not trade specific and does not include prior learning directly associated with an apprenticeship framework it still requires a student to start at the beginning of an apprenticeship. 
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Level 1 Diploma in a chosen trade e.g. brickwork (usually 1 year full time at college)/technical certificate
The Level 1 Diploma has content which is embedded in the Level 2 Diploma of an apprenticeship framework. For this reason, if the student secures a construction apprenticeship, they will then start a bespoke Year 2 course of a Level 2 apprenticeship framework in their chosen trade. We will liaise with the student and the college where he/she has studied to establish the details of their prior learning and work with the college they are attending for their apprenticeship to develop a bespoke course to meet their learning needs.
Level 2 Diploma in a chosen trade e.g. site joinery (usually 2 years full time at college)/technical certificate
Students who have completed this qualification, if they secure a construction apprenticeship, will start on a Level 3 Advanced Apprenticeship (see framework question for more details). This requires students to be able to cope with the transition from a full time college course to a level 3 Advanced Apprenticeship where they will be employed full time and attend college part time. 

How do you link with the National Apprenticeship Service website?

We have excellent links with the National Apprenticeship Service and currently advertise some of our vacancies, particularly those that are hard to fill, through the NAS website. However we would always advise anybody interested in our apprenticeship scheme to apply directly through www.bconstructive.co.uk/apprenticeships 
Are you featured on the Area Wide Prospectuses? 

Do you take applications through the Common Application Process (CAP)?

All our major apprenticeship opportunities are featured on the area wide prospectuses in Yorkshire and Humber and links to our bconstructive.co.uk website. 
Currently we are unable to take applications through CAP. All our applications must come through www.bconstructive.co.uk/apprenticeships 
We are however researching the possibility of taking applications through CAP and will keep you informed of when we are able to take applications through this process. 
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What are the options after a student completes an Advanced Apprenticeship?

Construction apprenticeships are a route into higher education and can lead apprentices into a wide range of rewarding technical, professional and management careers. 
There are two main progression routes into higher education from after a student has completed a Level 3 Advanced Apprenticeship. 
Option 1

A one year part time Level 3 BTEC Edexcel Diploma in Construction and Built Environment. This only involves studying certain relevant units of the qualification and can be studied part time at college. It often provides an excellent bridging qualification which allows the student to make the transition from an apprenticeship focused qualification to a more academic/professional qualification. 
Alternatively students can progress to a Technical Apprenticeship at Level 3 which involves areas such as Surveying, Estimating and Site Technical Support. This area moves away from the more practical handskills and involves completion of the Level 3 BTEC Edexcel Diploma and also an NVQ Diploma in Construction Contracting Operations at Level 3. 

Option 2

For more able students they can progress straight onto a Level 4 HNC/HND in Construction and the Built Environment or possibly a foundation degree.
Alternatively students can progress on to a Higher Apprenticeship using the HND and NVQ Diploma in Construction Contracting Operations at Level 4. 
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What is an apprenticeship framework?

An apprenticeship is not a qualification in itself, but a number of different certified courses known as a framework. All construction apprenticeships are trade specific i.e. brickwork, plastering etc A framework for a construction apprenticeship generally consists of:
	Level 2 Apprenticeship Framework

(2 years)
	Level 3 Advanced Apprenticeship

(1 year following a level 2 apprenticeship, 3 years if starting direct)



	NVQ Diploma Level 2 in chosen trade
e.g. brickwork, plastering


	NVQ Diploma Level 3 in chosen trade

e.g. brickwork, plastering

	Level 2 Diploma in chosen trade

(technical certificate)

	Level 3 Diploma in chosen trade

(technical certificate)



	Key/Functional Skills in application of number and communication skills


	Key/Functional Skills in application of number and communication skills



	Employment Rights and Responsibilities


	Employment Rights and Responsibilities



	Other specialist training where necessary e.g. abrasive wheels for brickwork apprentices
	Other specialist training where necessary e.g. abrasive wheels for brickwork apprentices




[image: image5.jpg]construction NEIR





Do you offer Technical Apprenticeships and what do they involve?
Yes, we do but not in large numbers. Currently they are often offered by larger companies such as Barratt. If an individual wanted to pursue a technical apprenticeship they would have to try and engage with appropriate employers and we would make them aware of any technical apprenticeships available with employers. Employers taking on a technical apprentice would expect applicants to have obtained at least 5 x A-C GCSE’s 
A technical apprenticeship involves studying:

· An NVQ Diploma 3 in Construction Contracting Operations

· A BTEC Level 3 National Diploma in Construction

How does the funding work for an adult (post 19) wanting to do a construction

Apprenticeship?

The application process for an apprenticeship is the same for an adult as it is for any other application. Currently government funding for apprenticeships is limited for post 19 students, if they are a ConstructionSkills’ apprentice ConstructionSkills will often meet this shortfall in funding if possible. If this is not possible, the employer who is taking on the apprentices may need to provide extra funding for the apprentice
Does an individual need to have found an employer before they apply to ConstructionSkills for an apprenticeship?
No, we do not require applicants to have found an employer prior to applying for an apprenticeship with us.

Once an applicant has applied to us and met the criteria of our Skills Learning Exercise/assessment we will send them appropriate vacancies in their local area if they are available.

Where possible we will also make them aware of other suitable vacancies in trades they may not have noted a preference for on their application form if they become available. 

We also strongly suggest applicants look for their own employers as well. We have several supporting documentation to help applicants look for employers and to prepare covering letters and CV’s. Please see your local Construction Careers Adviser for more details.
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Do you offer apprenticeships in plumbing and electrical?
Yes, ConstructionSkills have started offering our apprenticeships in plumbing and electrical however not in large numbers. The majority of companies who take on plumbing and electrical apprentices are not registered companies with ConstructionSkills and therefore would not usually come through our apprenticeship scheme. For the small number of companies registered with us who do take on apprentice plumbers and electricians we will try and accommodate their needs where possible. 

Do you ask for certain GCSE’s grades to qualify for your apprenticeship scheme?

We currently do not ask for specific GCSE grades to be accepted onto a ConstructionSkills apprenticeship scheme. Applicants must however meet the criteria of our Skills Learning Exercise (SLE) /assessment to be accepted onto our apprenticeship scheme. Once an application is made via our www.bconstructive.co.uk website, we will send students dates and times of up and coming SLE assessments at their local college. We strong advise students to download and study the Practice Test Booklet in advance from our webpage www.bconstructive.co.uk/apprenticeships  As the construction industry is becoming more technological and the industry is having to work towards strict specifications and tolerances to meet government legislation apprentice are expected to have a reasonable level of education to be able to cope with the ever increasing demands of the industry. 
I have been approached by a parent/relative who wishes to take on their child/member of their family on as an apprentice – is this ‘allowed’?
Yes, this is allowed dependent on certain checks. If the company is already registered with ConstructionSkills the employer would just follow the normal apprenticeship recruitment processes. If the company wasn’t a registered company we would visit the company to check their suitability for registration. If they were suitable, we would go through the registration procedure with them and subsequently they could recruit their family member through ConstructionSkills. Please contact your local Construction Careers Adviser who will advise further.
For more information please do not hesitate to contact:

Pam Lee – Construction Careers Adviser – South, East Yorkshire and the Humber

pam.lee@cskills.org   Work Mobile – 0777  0947321

Maria O’Sullivan- Construction Careers Adviser – West and North Yorkshire 

maria.osullivan@cskills.org Work Mobile – 0777 0268718 
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