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	Post 16 Careers Work Current issues and best practice
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Thursday 30th September 2010

Christine Thomas

	2
	Intended outcomes:
· Clarified current issues and opportunities for Post 16 CEIAG 

· Explored best practice in Post 16 CEIAG

· Shared ideas and opinions with others

· Considered the wide range of careers information available and how best to use this
· Focused on non-HE related CEIAG
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	Programme

9.30

Introduction to the course


9.35

Current issues in Post 16 CEIAG 

10.05

Current good practice 

10.45

Break


11.05
          What should learners be achieving in CEIAG

11.40
          What’s happening in CEIAG – an update


12.00

A typical CEG programme – teaching ideas


12.30

Lunch

1.30

Using careers information with Post 16  Learners – practical ideas

2.15

Some classroom materials to review and keep
3.30

Evaluation and close
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	Post 16 Careers Work Current issues
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	Post 16 Careers programmes have been criticised for mainly covering HE 
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	Post 16 students often complain that they have done the work before e.g. self assessment tasks

	7
	Not all Post 16 students need every aspect of the school/college’s careers programme

	8
	Students feel a lack of ownership in the careers education programme 
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	 ‘We want careers projects to do as long as they are relevant to our lives’

	10
	 ‘We need more time to think about our plans and research the options’

	11
	Young people valued having sufficient time to make choices, the opportunity to have individual conversations with teachers (and advisers) to discuss their options’ Blenkinsop, McCrone, Wade and Morris (2006)
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	 ‘When students leaving school were asked to identify activities that had been helpful in making their decision, ‘discussion’ was mentioned most frequently.’ Briony Webb 2006
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	Help!  ‘We are drowning in careers and course information!!’

	14
	 ‘I can’t decide now – I have just been dumped!’  Its difficult to focus when you are 17

	15
	 ‘They think we are clever enough and old enough to be able to get on with deciding and applying on our own!

WE ARE NOT!
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	Post 16 Careers Work Current good practice
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	Good practice:
· Learner needs-analysis

· A menu approach with guidance and nagging!

· Core and optional activities 

· Keeping records of individual learners

· Learner evaluation focusing on impact
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	Good practice:
· Work on future employment for all students 

· Work on the modern ‘career’ and trends in work

· Investigations in the real world of work

· Specific, planned work on skills needed for the future
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	Good practice:
· CPD for Post 16 team on modern CEIAG

· Central, attractive, modern facility for Post 16 IAG

· More one to one guidance time

·  Set up own careers website for learners
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	What should Post 16 students be learning through CEIAG?
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	The National Framework(s)!
· Self development

· Career exploration

· Career management
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	What should Post 16 students be learning through CEIAG?

Self development but for a reason e.g. linked explicitly to CV or personal statement
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	 What should Post 16 students be learning through CEIAG?
Career exploration -making critical use of a range of information sources
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	What should Post 16 students be learning through CEIAG? What a modern career looks like
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	What should Post 16 students be learning through CEIAG? How to use finances effectively
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	What should Post 16 students be learning through CEIAG?

How to network effectively
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	What should Post 16 students be learning through CEIAG?

Modern application and self presentation and marketing skills
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	The word ‘Career’ means what job you do True or False

	31
	14% of working people are self employed True or False

	32
	In an interview situation people make their minds up whether you are suitable or not within the first 10 minutes True or False

	33
	The average person will have at least 6 changes of job in their working life 

True or False

	34
	80% of people work a ‘normal’ 9am - 5pm, Monday to Friday working week

True or False
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	70% of job vacancies are never advertised

True or False
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	First Impressions Count!

What % of the impression we give is due to:
Words we speak ______

Voice tone          ______

Body language     ______
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	Career Path Task

· Interview one person who is at least in their late twenties about their career path so far.

· Choose someone who has done a few different things in their career (different jobs, courses, time off etc)

· Produce a career path diagram, with boxes and arrows like the one for Beth

· Find out why s/he made each change and how they felt about the decision they have made
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	A good Post 16 careers programme
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	A CEIAG programme - Post 16

· Understanding and developing the skills needs for future success

· Work shadowing

· Career path investigations

· HE research using internet/HE events

· Visits to places of work and HE institutions

· Talks from colleges, HE, grants and benefits people etc

· Research projects on particular occupations

· Giving presentations to practise this crucial skill

· Application skills for employment, not just HE, especially CVs

· Life skills for college and work, e.g. involving ex students
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	A CEIAG programme - Post 16
· Understanding and developing the skills needs for future success

· Work shadowing

· Career path investigations

· HE research using internet/HE events

· Visits to places of work and HE institutions

· Talks from colleges, HE, grants and benefits people etc

· Research projects on particular occupations

· Giving presentations to practise this crucial skill

· Application skills for employment, not just HE, especially CVs

· Life skills for college and work, e.g. involving ex students
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	Using careers information with Post 16 learners

	45
	 ‘When asked which was the single most influential source of information young people said: 
Parents 26.9%

Websites 22.6%

Teachers 20% 

Friends 10.8% 
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	Careers Information Post 16
· Occupational information

· Information about FE/HE courses

· Information about individual colleges, schools, universities and training providers

· Information about individual companies and organisations
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	Encouraging effective use of careers information
· Less is more - little and often!

· Active research tasks

· Have a list of recommended websites

· Encourage learners to be critical users and to understand bias
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	Encouraging effective use of careers information
· Discourage massive ‘cutting and pasting’!

· Learners sharing their findings

· ‘Rich’ information from people

· Top tens e.g. ‘Find me Ten top facts about being a GP’
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	Yale College Careers Education and Guidance 2010 you said....
· We want more information on jobs for the future

· We want the Skills Day to have more interesting presenters

· We don’t understand how the PA can help us
What we did....

· Produced on-line quiz and weblinks

· We have set up a student committee to help run Skills Day. 

· There will be an assembly and lesson on this in March
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	Post 16 Careers Programmes - What next?

	
	· Prioritise what you believe are the core learning outcomes for CEIAG for your Post 16 learners

· Start to build up new ideas to deliver these, step by step

· Evaluate in the most user-friendly way and then improve
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	MANY THANKS

Christine Thomas

christine.tca@virgin.net
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