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Real work, real rewards, real start

Welcome to North Yorkshire County Council’s Apprenticeship Scheme.
For us, our Scheme is a great opportunity to bring more young people into the Council and with them, new and fresh ideas that can benefit the service we provide.

For you, this Scheme is an important stepping-stone if you’re keen on a career working with the Council. It’s a chance to get the kind of real experience and genuine support that can help you decide exactly where you want to go next.

By employing you under the Apprenticeship Scheme, we want you (and us) to benefit from the skills, experience and qualifications you have gained. Indeed, we’ll do everything we can to help you to develop your career with us – providing you have shown the kind of commitment and enthusiasm we’re looking for.

Real Choice

There’s a lot to be enthusiastic about. Over 2.1 million people are employed by Local Government, making it one of the largest employers in England. That means the Public Sector offers a vast choice and depth of work. In North Yorkshire, the different careers on offer cover a huge number of professional and trade areas – education, leisure, social services, surveying, IT, personnel and legal; the list is a long one. That means there’s a career to suit every ability, experience and background.

You’ll be part of a dynamic working environment too, and a fair and flexible one because the Public Sector has moved with the times to accommodate the needs of its workforce.

We hope you’ll find being part of the North Yorkshire Apprenticeship Scheme a really challenging, exciting and rewarding experience.

APPRENTICESHIP SCHEME
This is your chance to do a real job, earn real money and learn real skills. You’ll also be part of an organisation that, as an Investor in People, is committed to investing in the learning and development of its staff.
Here’s what you can look forward to.

Benefits
Full time Apprentices will be paid £105.29 per week during the first 6 months of employment. Part time Apprentices will be paid pro rata. Provided that you are working towards reaching the standard required for the job you will receive an increase in pay at 6 months into the scheme.

Apprentices are paid the following salary, payable from the budget held by individual service areas.

· 0 - 6 Months: £105.29 per week

· 7 -12 Months: £173.48 per week
You will be expected to have regular review sessions with your manager to discuss incremental progression and, in exceptional cases and when it is agreed at the relevant review session, you may be entitled to move onto the full rate of pay for the job before the end of the programme, if you are identified as competent in the role. 

The scheme will last for a duration of 12 months and on completion of the programme, as long as there is a suitable post available, you’ll move on to the full rate of pay for the job.

Apprentices also enjoy exactly the same holiday entitlement and sickness benefits as other NYCC employees. In fact, although you are on a trainee scheme, we give you full employment status. That’s because we expect you, over a period of time, to make a significant contribution to the service the Council provides at your placements.

Apprentice Qualification

Your placement will provide you with a wide range of learning and development opportunities, the kind that can really enhance your skills. And whilst on the Scheme, we’ll also expect you to be committed to undertaking and completing a Certificate (level 2) Qualification Credit Framework NVQ (QCF).
The qualification you take depends on where you choose to be placed and you’ll get every possible support to achieve it.

Most QCF NVQ’s are a 100% work-based award. That means you don’t need to attend college; your award will be based on the work you are doing and work-based assessments. 

Support

You’re not expected to do all this by yourself and we understand that different Apprentices need different levels of support and guidance at different times.

Your Line Manager will be the main source of work-based support for you and are assigned to you at the beginning of the Scheme. You will also be allocated a QCF NVQ Assessor to support and guide you through your qualification.

Your QCF NVQ Assessor will meet up with you every month to discuss your needs, ideas and interests and your progress. At work, your Line Manager will provide you with suitable advice and guidance, particularly about the work you are doing. You’ll also get support from the staff within the Young Persons Recruitment Team.

Your fellow Apprentices will be a source of support too. You’ll meet up as a group from time to time to share your experiences, ideas and interests and provide feedback that can improve outcomes for you and others on the scheme.

Induction

All of our Apprentices are required to attend an induction. During this time we ensure that you have a full understanding of our values, aims, policies and procedures and of the Directorate you are placed with. You’ll also get to take part in team building exercises with your fellow Apprentices.

Hours

As a full-time employee, you’ll work 37 hours per week. The normal working week is from Monday to Friday and we operate a Flexible Working Policy and a Flexi-time Scheme, where applicable. If you have to attend college, you’ll be credited these hours.  

Where a seven-days-a-week service operates, such as in a Children’s Residential Establishment, there will be limitations on the availability of these schemes. If you are working in social care, you may be asked to work on a weekend and at unsocial hours from time to time. This will depend upon your workplace, the nature of the service and whether you need relevant work practice to help you achieve your QCF NVQ. You won’t be required to work any night shifts.

Real Opportunities

Depending on the qualification that you are taking, you should have achieved the level you want by the end of the probationary period – that’s normally 12 months. Every effort will be made to find you employment within NYCC when you have achieved your qualification or successfully achieved the standard required for the job.

An apprentice should display the following skills –

· Self motivation to succeed within the organisation

· Self discipline and enthusiasm

· Willingness to learn and apply that learning in the workplace

· Willingness to work with due regard to Health and Safety of self and others

· Willingness to communicate effectively with a range of people

· Willingness to work flexibly, encompassing both on and off-the-job environments. 

If you have the ambition, we have great opportunities throughout the County in a huge variety of areas. Take a look. This could be the first step on a really successful career ladder.
We offer Apprenticeships in the following areas:

* Administration/Clerical * Care for the Elderly * Catering * Finance * ICT * Highways & Transport * Personnel * Construction and much more…….

If you want to find out what opportunities are available near you, log onto: www.realstart.co.uk. You will be required to complete an online application form for the posts that you wish to be considered for. You will receive an update on the progression of your application further to submission of your form. 

Good luck! 
Please note – posts working with vulnerable adults and children will require CRB clearance.
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