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Higher Apprenticeships 

Higher Apprenticeship development fund launched by the Prime Minister.

The Government’s ambition to generate additional Higher Level Apprenticeship places was announced in this year’s budget.

The launch of the £25 million Higher Apprenticeship development fund is a major milestone for NAS.

  

The prospectus is designed to support a programme of targeted activity to specifically help smaller employers benefit from Advanced Level and Higher Apprenticeships, and to create at least 10,000 additional places over four years.   Included in the prospectus is an invitation for applications to deliver activity in the following areas:

 

 *   Engaging employers

 *   Engaging potential Higher Apprentices and co-ordinating demand

 *   Improving Provision (capacity and capability)

 *   Product development (frameworks)

 

For further information and to access the prospectus and application forms please visit the National Apprenticeship website at:   www.apprenticeships.org.uk/highers<http://www.apprenticeships.org.uk/highers
National minimum wage

From 1st October 2011 the Apprenticeship wage will be increasing to £2.60 per hour.  This will apply to all apprentices aged under 19; and apprentices aged 19 or over in the first year of their Apprenticeships.

Employers will be free to pay above the NMW.

The NMW applies to time working plus time spent training that is part of the Apprenticeship. 
SASE
Following its introduction through the Apprenticeships, Skills, Children and Learning (ASCL) act, the Specification of Apprenticeship Standards for England (SASE) was published by the Department for Business Innovation and Skills, Department for Education and the National Apprenticeship Service (NAS) on 20 January 2011. 

The SASE sets out the minimum requirements to be included in a recognised English Apprenticeship framework and compliance with the SASE will be a statutory requirement of the Apprenticeships, Skills, Children and Learning (ASCL) Act. 

Information on new frameworks developed inline with SASE is available on the Apprenticeship website.

Minimum Working Hours
The Funding Guidance has refocused the statement on minimum working hours for an Apprenticeship. It now makes it absolutely clear that an Apprentice must work for at least 30 hours per week. The only exceptions are 
· Where the individual Apprentice’s circumstances prevent them working for the 30 hour minimum. In these cases they must work for a minimum of 16 hours.

· In very limited circumstances where part time working is a strong feature of the sector and it is clear that the employer does not normally offer full time working.

Access to Apprenticeships
In May 2011 the Government announced a new pathway within the Apprenticeship programme to widen access for young people with the potential to benefit from an Apprenticeship, as part of a range of measures to support young unemployed people.
Access to Apprenticeships will provide help and support for young people aged 16-24 who need that little extra boost in moving into employment as an apprentice. 

Every participant will be a prospective apprentice from the start, and we will expect to see everyone progressing into a full Apprenticeship, employed and paid, as quickly as possible within the maximum timescale of 6 months. However, the expectation is that for many it may approximately take 3 months, depending on their individual circumstances. 

There may be some cases where people move direct into an Advanced Level Apprenticeship from Access to Apprenticeships. Access to Apprenticeships will not be a 'soft' option, for participants, learning providers or employers, but will give young people the ability to secure the right Apprenticeship that then sets them on their career of choice.

Access to Apprenticeships will provide up to 10,000 places in the first year with a similar amount in following years. It will be funded from existing Apprenticeship budgets and it will start in August 2011. 

 

Eligibility 

In order to be eligible for Access to Apprenticeships the individual must be;

1. Aged 16 years or more but not 25 years or greater on the day they start, and 

2. Be assessed and able to fully participate in an Intermediate Level or Advanced Level Apprenticeship, and 
3. Either, 
· Be defined as Not in Education, Employment or Training (NEET) for the whole of the preceding 13 weeks or more prior to start date, and/or
· Assessed and eligible for Additional Learning Support (Additional Learning Needs (ALN), Additional Social Needs (ASN) or both).

 

Delivery 
A participant on Access to Apprenticeships will not be categorised or counted as an ‘apprentice’ but they will work towards the elements of an Apprenticeship framework for up to a maximum of 6 months before moving to a full Apprenticeship with a contract of employment. 

The majority of the time will be spent in the workplace, where young people can prove their employability and aptitude to prospective employers. It is known that practical ‘hands-on’ learning works best to unlock potential and motivation, and this model will help more young people develop and demonstrate the skills and knowledge employers look for in apprentices and valued members of staff. The number of hours spent on Access to Apprenticeship will be the same as those on a full Apprenticeship (30 hours a week or more).

Some or all of the elements of the Apprenticeship framework can be started during the time spent on Access to Apprenticeship. However, participants will not be able to fully achieve the competence and or knowledge element during this time, as they will be required to achieve these elements of the programme whilst in a full Apprenticeship and working under a contract of employment. They will however be able to achieve the Key/Functional Skills or GCSE requirement.[image: image4.png]g\g Apprenticeships
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